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KING COUNTY 1200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

Signature Report

October 27, 2003

Ordinance 14783

Proposed No. 2003-0411.1 Sponsors Phillips

AN ORDINANCE approving and adopting four
. memoranda of agreement negotiated by and between King

County and Service Employees International Union, Public

- Safety Employees, Local 519 ((Non-Commissioned) and
(Coinmunicatiﬁons Specialists)); King County Court
Protection Guild (Court Protection Security Assistants);
and the King County Police Officers Guild representing
employees in the King County sheriff's office and

establishing the effective dates of said agreements.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memoranda of agreement negotiated between King County and
Service Employees International Union, Public Safety Employees, chal 519 ((Non-
Commissioned) and (Communications Specialists)); King County Court Protection Guiid

(Court Protection Security Assistants); and the King County Police Officers Guild
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Ordinance 14783

representing employees in the King County sheriff's office and attached hereto is hereby
approved and adopted by this reference made a part hereof.

SECTION 2. Terms and conditions of the memoranda of agreement negotiated
between King County and Service Employees International Union, Public Safety
Employees, Local 519 ((Non-Commissioned) and (Communications Specialists)), shall
be effective from August 26, 2003, through and including December 31, 2005.

Terms and conditions of the memorandum of agreement negotiated between King
County and the King County Court Protection Guild (Court Protection Security
Assistants) shall be effective from August 26, 2003, through and including December 31,
2006. |

Terms and conditions of the memorandum of agreement negotiated between King
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County and the King County Police Officers Guild shall be effective from August 26,

2003, through and including December 31, 2004.

Ordinance 14783 was introduced on 9/8/2003 and passed by the Metropolitan King
County Council on 10/27/2003, by the following vote:

" ATTEST:

Cionsinns

Yes: 13 - Ms. Sullivan, Ms. Edmonds, Mr. von Reichbauer, Ms. Lambert, Mr.
Phillips, Mr. Pelz, Mr. McKenna, Mr. Constantine, Mr. Hammond, Mr.
Gossett, Ms. Hague, Mr. Irons and Ms. Patterson

No: 0

Excused: 0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

// .
CEA ) W/%u-

\C'y/;%hia Sullivan, Chair”

Anne Noris, Clerk of the Council

APPROVED this dﬂ day of Od%h—@( , 2003, @V\‘wz !

Attachments

TIPNROD ALNNOD INI¥
NERK
S0 :6 HY 8¢ 130 €002

Ron Sims, County Executive

A. Memorandum of Agreement by and between King County and the Service
Employees International Union, Public Safety Employees Local 519, Representing
Non Commissioned Employees in the King County Sheriff's Office , B. Memorandum
of Agreement by an between King County and the Service Employees International

~ Union, Public Safety Employees Local 519, Representing Communication Specialists
in the King County Sheriff's Office, C. Memorandum of Agreement by and between
King County and the King County Protection Guild Regarding Payment Practices and
Payroll Complaint Process for the King County Sheriff's Office, D. Memorandum of
Agreement by and between King County and the King County Police Officers Guild
Regarding Payment Practices and Payroll Complaint Process for the King County
Sheriff's Office
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MEMORANDUM OF AGREEMENT 1
BY AND BETWEEN - _
KING COUNTY 2 @ @ 3 ' @ -’%‘
AND THE
SERVICE EMPLOYEES INTERNATIONAL UN ION, PUBLIC SAFETY
EMPLOYEES LOCAL 519,
REPRESENTING
NON COMMISSIONED EMPLOYEES IN THE
KING COUNTY SHERIFF'S OFFICE
REGARDING
PAYMENT PRACTICES AND

PAYROLL COMPLAINT PROCESS FOR THE
KING COUNTY SHERIFF’S OFFICE

The parties, King County represenfed by Deborah Bellam, and the Service Employees
International Union, Public Safety Employees, Local 519 (Local 519 or Union), represented by
Dustin Frederick, have bargained issues relating to the payment of premiums and overtime
payments to bargaining unit members. The parties share an interest in the efficient operation of
the King County Sheriff’s Office and the payment of its employees. In furtherance of that shared
interest, the parties have agreed to reasonable pay periods for KCSO employees, and to a dispute

resolution process relating to these payments.
The parties agree as follows: .

1. Payment practice: For as long as the King County Sheriff’s Office is péid on a semi-

monthly basis, the Local 519 knowingly acknowledges that the County may reasonably péy as
follows. Overtime pay, and holiday pay for hours worked on the 1% through the 15" will be péid by
the 1* pay date of the following month énd for hours worked from the 16" through the end of the
‘month by the 2™ pay date of the following month. An employee who on the 1% through the 15" of
a month submits a request for compensation in accordance with King County Sheriff’s Office
policies for "acting" pay will be paid his or her pay by the 1® pay date of the following month. If
this request is submitted on the 16 through the end of the month, the pay will be paid on the 2™

Service Employees International Union, Local 519 — King County Sheriff’s Office
-190U0803

Effective through December 31, 2005
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pay date of the following month. Th]s section shall not apply when there is a bona fide dispute as

to the underlying pay.

2. Authorized Employee: Within 30 days following the effective date of an ordinance to

. appropriate funds for settlement of Covey, et al v. King County, King County Superior Court Cause
No. 02-2-08317-0 SEA, the King County Sheriff’s Office will designate an emp]oyee responsible
for the invéstigation (“Authorized Employee™) and resolution of employee complaints regarding the
payment of wages. Written complaints will be submitted in accordance with King County Sheriff’s
Office policies. A respoﬁse will be provided to the employee within ten (10) business days from
the date the complaint is received by the Authorized Employee. If the employee complied with the
King County Sheriff's Office policies regarding timely submission of his/her pay request, and
timely resubmission as necessary, the Authorized Employee will award one hour of straig}_n time
pay for each incident of overtime that is paid one pay period beyond the date noted in Paragraph 1
above, and may issue an appropriate additional remedy for late payment beyond one pay period up
to a total maximum ainount equal to the underlying pay at issue. If the employee does not agree
with the resolution of the complaint, the employee may, if within ten (10) business days of receipt

of the response from the Authorized Employee, submit the issue to the Payroll Review Board.

3. The Payroll Review Board: The Payroll Review Board will consist of one KCSO Chief

appointed by the Sheriff and one union representative from the bargaining unit representing the
employee who filed the complaint. The Authorized Employee will present to the Payroll Review
Board the facts relating to the complaint. If the Board finds that the employee complied with the
King County Sheriff’s Office policies regarding timely submission of his/her pay request, and
timely resubmission as necessary, the Board will award one houf of straight time pay for each
incident_ of overtime that is paid one pay period beyond the date noted in Paragraph 1 above, if not
previously awarded by the Authorized Employee, and may issue an appropriate additional remedy
for late payment beyond one pay period, if not previously awarded by the Authorized Employee, up
to a total maximum amount equal to the underlying pay at issue. The decision of the Payroll
Review Board to alter the resolution determined by the Authorized Employee must be unanimbus.
A decision on each case presented to this Board must be issued within five (5) business days of the

presentation by the Authorized Employee. The Authorized Employee will communicate the

Service Employees International Union, Local 519 — King County Sherifl”s Office
19000803

Effective through December 31, 2005
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decision of the Board to the employee who filed the complaint. If the Payroll Review Board cannot
reach a unanimous decision, the disputed claim may be presented to a mutually agreeable third
person, who need not be an arbitrator, for a decision. If the Payroll Review Board is unable to agree

on a third person, the winner of a coin toss will select the third person.

4. The remedies afforded in paragraphs 2 and 3 do not apply if there is a bona fide dispute

éoncerning the underlying pay.

5. Collective Bargaining Agreement: The Payroll Review Process is separate from and not

subject to the grievance process outlined in the collective bargaining agreements covering the
employees represented by Local 519. Matters submitted to the Payré]] Review Board may not be
submitted to the collectivg bargaining agreement grievance process. Disputes arising out of the
collective bargaining agreement, that meet the contractual definition of a “grievance”, remain |

subject to the contractual grievance process.

6. This agreement, along with the collective bargaining agreements as modified by this
agreement, and relevant current MOUs modifying the collective bargaining agreement, constitute
the full and complete agreement between the parties with respect to payment of wages in the

KCSO, and a payroll dispute resolution process in the KCSO.

7. This agreement is effective from the date of the last signature below through December 31,
2005.

Service Employees International Union, Local 519 — King County Sheriff’s Office
190U0803 v

Effective through December 31, 2005
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Council, and upon adoption by the King County Council and the King County Superior Court of

8. This agreement is contmgent upon ratification of this agreement by the!m

_the settlement agreement in Covey et al v. King County, King County Superior Court Cause No. 02-
2-08317-0 SEA.

572// 703

n Sims, King County Executive : Date

For SEIU PSE Loc

J/ /ﬂz

(b),sﬁn Fredexick, Business Manager ‘ Date

Servlce Employees International Union, Local 519 — King Counry Sheriff’s Office
190U0803

Effective through December 31, 2005

Page 4 of 4



14789 |
Hochiment B
MEMORANDUM OF AGREEMENT |
BY AND BETWEEN 2@@3&“% 1 1
KING COUNTY |
AND THE
SERVICE EMPLOYEES INTERNATIONAL UNION, PUBLIC SAFETY
EMPLOYEES LOCAL 519,
| REPRESENTING
COMMUNICATION SPECIALISTS IN THE
- KING COUNTY SHERIFF'S OFFICE
REGARDING
PAYMENT PRACTICES AND
PAYROLL COMPLAINT PROCESS FOR THE
KING COUNTY SHERIFF’S OFFICE

The parties, King County represented by Deborah Bellam, and the Service Employees -
International Union, Public Safety Employees, Local 519 (Local 519 or Union), representea by
Dus-'.dn Frederick, have bargained issues relating to the payment of premiums and overtime
payments to bargaining unit members. The parties share an interest in the efficient operation of
the King County Sheriff’s Office and the payment of its employees. In furtherance of that shared
interest, the parties have agreed to reasonable pay periods for KCSO employees, and to a dispute

resolution process relating to these payments.
The parties agree as follows:

1. Payment practice: For as long as the King County Sheriff’s Office is paid on a semi-
monthly basis, the Local 519 knowingly acknowledges that the County may reasonably pay as
follows. Overtime pay, and holiday pay for hours worked on the 1* through the 15 will be paid by
the 1% pay date of the following month and for hours worked from the 16™ through the end of the
month by the 2™ pay date of the following month. Compensatory time for hours worked on the 1
through 15" will be added to the employeé’s compensatory time account by the 1% pay date of the
following month and for hours worked from the 16™ through the end of the month by the 2™ pay _
date of the following month. An employee who on the 1* through the 15% of a month submits a

request for compensation in accordance with King County Sheriff’s Office policies for "acting" pay

Service Employees International Union, Local 519 — King County Sheriff’s Office
21200303

Effective through December 31, 2005
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will be paid his or her pay by the 1% pay date of the following month. Ifthis request is submitted on

the 16" through the end of the'month, the pay will be paid on the 2™ pay date of the following

month. This section shall not apply when there is a bona fide dispute as to the underlying pay.

2. Authorized Emb]oyee: Within 30 days following the effective date of an ordinance to

appropriate funds for settlement of Covey, et al v. King County, King County Superiof Court Cause
No. 02-2-08317—0 SEA, the King County Sheriff’s Office will designate an employee responsible
for the investigation (“Authorizéd Employee”) and resolution of ¢mployeé complaints regarding the
payment of wages. Written complaints will be submitted in accordance with King County Sheriff’s
Office policies. A response will be provided to the employee within ten (10) business days from
the date the complaint is received by the Authorized Employee. If the employee complied with the
King County Sheriff's Office: policies regarding timely submission of his/her pay request, and
timely resubmission as necessary, the Authorized Employee will award one hour of straight time

_ pay for each incident of overtime that is paid one pay period beyond the date noted in Paragraph 1
above, and may issue an appropriate additional remedy for late payment beyond one pay period up
to a total maximum amount equal to the underlying pay at issue. If the employee does not agree
with the resolution of the complaint, the employee may, if within ten (10) business days of receipt

of the response from the Authorized Employee, submit the issue to the Payroll Review Board.

3. The Payroll Review Board: The Payroll Review Board will consist of one KCSO Chief

appointed by the Sheriff and one union representative from the bargaining unit _representing the
employee who filed the complaint. "f'he Authorized Employee will present to the Payroll Review
Board the facts relating to the complaint. If the Board finds that the émployee complied with the
King County Sheriff’s Office policies regarding tirhely submission of his/her pay request, and
timely resubmission as necessary, the Board will award one hour of straight time pay for each
incident of overtime that is paid one pay period béyond the date noted in Paragraph 1 above, if not
previously awarded by the Authorized Emplojfee, and may issue an appropriate additional remedy
for late payment beyond one pay period, if not previously awarded by the Authorized Employee, up
to a total maximum amount equal to the underlying pay at issue. The decision of the Payroll
Review Board to alter the resolution determined by the Authorized Employee must be unam'mdus.

A decision on each case presented to this Board must be issued within five (5) business days of the

Service Employees International Union, Local 519 — King County Sheriff’s Office
212U0303

Effective through December 31, 2005
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presentation by the Authorized Employee. The Authorized Employee will communicate the
decision of the Board to the employee who filed the complaint. If the Payroll Review Board cannot
reach a unanimous decision, the disputed claim may be presented to a mutually agreeable third

pe_rson,‘who need not be an arbitrator, for a decision. If the Payroll Review Board is unable to agree

on a third person, the winner of a coin toss will select the third person.

4. The remedies afforded in paragraphs 2 and 3 do not apply if there is a bona fide dispute

concerning the underlying pay.

5. Collective Bargaining Agreement: The Payroll Review Process is separate from and not

subject to the grievance process outlined in the collective bargaining agreements covering the
employees represented by Local 519. Matters submitted to the Payroll Review Board may not be
submitted to the collective bargaining agreement grievance process. Disputes arising out of the
collective bargaining agreement, thai meet the contractual definition of a “gﬁ-evance”,' remain

subject to the contractual grievance process.

6. This agreement, along with the collective bargaining agreements as modified by this
agreement, and relevant current MOUs modifying the collective bargaining agreement, constitute
the full and complete agreement between the parties with respect to payment of wages in the

KCSO, and a payroll dispute resolution process in the KCSO.

7. This agreement is effective from the date of the last signature below through December 31,
2005.

Service Employees International Union, Local 519 — King County Sheriff’s Office
21200303 c

Effective through December 31, 2005
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8. This agreement is contingent upon ratification of this agreement by the King County
Council, and upon adoption by the King County Council and the King County Superior Court of
the settlement agreement in Covey et al v. King County, King County Superior Court Cause No. 02-
2-08317-0 SEA. ' |

S §- 29 20m3

Ron\Sims, King 'Count)b; EXecutive : Date

For SEIU PSE Local 519:

A e | f/?/%z

{Dusfin Freﬂﬁﬁck, Business Manager Dhate

Service Employees International Union, Local 519 — King County Sheriff’s Office
21200303

Effective through December 31, 2005
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MEMORANDUM OF AGREEMENT _
BY AND BETWEEN 2@@3@ @1 1
- KING COUNTY |
AND THE
KING COUNTY PROTECTION GUILD
' REGARDING
PAYMENT PRACTICES AND
PAYROLL COMPLAINT PROCESS FOR THE
KING COUNTY SHERIFF’S OFFICE

The parties, King County represented by Robert S. Railton, and the King Coﬁnty Protection
Guild (hereinafter, Guild), represented by Jared Karstetter, have bargained issues relating to the
payment of premiums and overtime payments to bargaining unit members. The parties share an
interest in the efficient of;eration of the King County Sheriff’s Office and the payment of its
employees. In furtherance of that shared interest, the parties have agreed to reasonable pay

periods-for Guild employees, and to a dispute resolution process relating to these payments.

The parties agree as follows:

1. Payment practice: For as long as the King County Sheriff’s Office is paid on a semi—'
monthly basis, the Guild knowingly acknowledges that the County may reasonably pay as follows.
Overtime pay, and holiday pay for hours worked on the 1* through the 15" will be paid by the 1*
pay date of the following month and for hours worked from the 16% through the end of the month
by the 2'"l pay date of the following month. Compensatory time for hours worked on the 1% th%ough
15™ will be added to the employee’s compensatory time account by the 1% pay date of the following |
month and for hours worked from the 16" through the end of the month by the 2" pay date of the
following month. An employee who on the 1* through the 15" of a month submits a request for
compensation in accordance with King County Sheriff’s Office policies for "acting” pay-will be
paid his or her pay by the 1* pay date of the following month. If this request is submitted on the
16" through the end of the month, the pay will be paid on the 2™ pay date of the following month
This section shall not apply when there is a bona fide dispute as to the underlying pay.

King County Protection Guild — King County Shersz s Office
Effective through December 31, 2006
Pagelof4 &b uo|03



2. Authorized Employee: Within 30 days following the effective date of an ordinance to
appropriate funds for settlement of Covey, et al v. King County, King County Superior Court Cause
No. 02-2-08317-0 SEA, the King County Sheriff’s Office will designate an employee responsible
for the investigation (“Authorized Employee”) and resolution of employee complaints regarding the
payment of wages. Written complaints will be submitted in accordance with King County Sheriff’s
Office poliéies. A response will be provided to the employee within ten (i 0) business days from
the date the complaint is received by the Authorized Employee. If the employee complied with the
King County Sheriff's Office policies regarding timely submission of his/her pay request, and
timely resubmission as necessary, the Authorized Employee will award one hour of straight time
pay for each incident of overtime that is paid one pay period beyond the date noted in Paragraph 1
above, and may issue an appropriate additional remedy for late payment beyond one pay period up
to a total maximum amount equal to the underlying pay at issue. If the employee does not agree
with the resolution of the complaint, the employee may, if within ten (10) business days of receipt |

of the response from the Authorized Employee, submit the issue to the Payroll Review Board.

3. The Payroll Review Board: The Payroll Review Board will consist of one KCSO Chief

appointed by the Sheriff and one union representative from the bargaining unit representing the
employee who ﬁled the complaint. The Authorized Employee will present to the Payroll Review
Board the facts relating to the complaint. If the Board finds that the employee complied with the
Kiﬁg County Sheriff’s Office policies regarding timely submission of hjs/hér pay request, and
timely resubmission és necessary, the Board will award one hour of straight time pay for each
incident of overtime that is paid one pay period beyond the date noted in Paragraph 1 above, if not
previously awarded by the Authorized Employee, and may issue an appropriate additional remedy
for late payment beyond one pay period, if not previously awarded by the Authorized Employee, up
to a total maximum amount equal to the underlyiﬁg pay at issue. The decision of the Payroll
Review Board to alter the resolution determined by the Authorized Employee must be unanimous.
A decision on each case presented to this Board must be issued within five (5) business days of the
presentation by the Authorized Employee. The Authorized Employee will communicate the
decision of the Board to the employee who filed the complaint. If the Payroll Review Board cannot
| reach a unanimous decision, the disputed claim may be preseﬁted to a mutually agreeable third
person, who need not be an arbitrator, for a decisién. If the Payroll Review Board is unable to agree

on a third person, the winner of a coin toss will select the third person.

King County Protection Guild— King County Sheriff’s Office
‘Effective through December 31, 2006
Page 2 of 4 236 Yo i3
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4. The remedies afforded in paragraphs 2 and 3 do not apply if there is a bona fide dispute

concerning the underlying pay.

5. Collective Bargaining Agreement: The Payroll Review Process is separate from ;nd not
subject to the grievance process outlined in the collective bargaining agreements covering the
employees represented by the Guild. Matters submitted to the Payroll Review Board may not be
submitted to the collective bargaining agreement grievance process. Dispufes arising out of the
collective bargaining agreement, that meet the contractual definition of a “grievance”, remain

subject to the contractual grievance process.

6. This agreement, along with the collective bargaining agreements as modified by this
agreement, and relevant current MOUs modifying the collective bargaining agreement, constitute
the full and complete agreement between the parties with respect to payment of wages in the
K.CSO, and a payroll dispute resolution process in the KCSO. '

7. This agreement is effective from the date of the last signature below through December 31,
2006. ’

King County Protection Guild—- King County Sheriff’s Office
Effective through December 31, 2006 '
Page 3 of 4 At Uoio3
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8. This agreement is contingent upon ratlﬁcatlon of this agreement by the King County
Council, and upon adoption by the King County Council and the King County Superior Court of
the settlement agreement in Covey et al v. King County, King County Superior Court Cause No. 02-
2-08317-0' SEA.

d)—%ﬂwzs

Ron Simwounty Executive Date

For King County Protection Guild:

<\.>C/Jv< o /Zd,aﬁa(f o3

Jarew Karstetter, Legal Counsel Date

King County Protection Guild— King County Sheriff’s Office
Effective through December 31, 2006 .
Page 4 of 4 22buUvio3
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN 2 @ @ 3 o= @E } 1
KING COUNTY ' < :
AND THE
KING COUNTY POLICE OFFICERS GUILD
REGARDING
PAYMENT PRACTICES AND
PAYROLL COMPLAINT PROCESS FOR THE
KING COUNTY SHERIFF’S OFFICE

The parties, King Couhty represented by Deborah Bellam, and the King County Police Officers'
Guild (KCPOG) repreSented by Steve Eggert, have bargained issues rélating to the payment of
premiums and overtime payments to bargaining unit members. The parties share an interest in
the efficient operation bf the King County Sheriff’s Office and the payment of its employees. In
furtherance of that shared interest, the parties have agreed to reasonable pay periods for KCSO

employees, and to a dispute resolution process relating to these payments.
. The parties agree as follows:

1. Payment practice: For as long as the King County Sheriff’s Office is paid on a semi-

monthly basis, the KCPOG knowingly acknowledges that the County may reasonably pay as
follows. Field training officer compensation, overtime pay, and holiday pay for hours worked on
the 1* through the 15™ will be paid by the 1% pay date of the following month and for hours worked
from the 16™ through the end of the month by the 2™ pay date of the following month.
Compensatory time for hours worked on the 1* through the 15™ will be added to the employee's
compensatory time account by the 1* pay date of the fol]owing month and for hours worked from
the 16™ through the end of the month by the 2™ pay date of the following month. An employee
who on the 1St through the 15" of a month submits a request for compensatjon in accordance with
King County Sheriff’s Office policies for "acting" pay will be paid his or her pay by the 1% pay date
of the following month. If this request is submitted on the 16™ through the end of the month, the
pay will be paid on the 2™ pay date of the following month. This section shall not apply when there
is a bona fide dispute as to the underlying pay. '

King County Police Off icers Guild — King County Sheriff’s Office
29000303

Effective through December 31, 2004
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2. Authorized Employee: Within 30 days following the effective date of an ordinance to

appropriate funds for settlement of Covey, et al v. King County, King County Superior Court Cause
No. 02-2-08317-0 SEA, the King County Sheriff’s Office will designate an employee responsible
for the investigation (“Authorized Employee”) and resolution of employee complaints regarding the
payment of wages. Written complaints will be submitted in accordance with King County Sheriff’s
Office policies. A response will be provided to the employee within ten (10) business days from
the date the complaint is received by the Authorized Employee. If the Employee complied with the
King County Sheriff's Office policies regarding timely submission of his/her pay request, and
timely resubmission as necessary, the Authorized Employee will award one hour of straight time
pay for each incident of overtime that is paid one pay period beyond the date noted in Paragraph 1
above, and may issue an appropriate additional remedy for late payment beyond one pay period up

| to a total maximum amount equal to the underlyihg pay at issue. If the employee does not agree
with the resolution of the complaint, the employee may, if within ten (10) business days of receipt

of the response from the Authorized Employee, submit the issue to the Payroll Review Board.

3. The Payroll Review Board: The Payroll Review Board will consist of one KCSO Chief

appointed by the Sheriff and one union representative from the bargaining unit representing the
employee who filed the complaint. The Authorized Employee will present to the Payroll Review
Board the facts relating to the complaint. If the Board finds that the émployee complied with the
King County Sheriff’s Office policies regarding timely submission of his/her pay request, and
timely resubmission as necessary, the Board will award one hour of straight time pay for each
incident of overtime that is paid'on'e pay period beyond the date noted in Paragraph 1 above, if not
previously awarded by the Authorized Employee, and may issue an appropriate additional remedy
for late payment beyond one pay period if not previously awarded by the Aufhorized Employee, up

. to atotal ina‘ximum amount equal to the underlying pay at issue. The decision of the Payroll
Review Board to alter the resolution determined by the Authorized Employee must be unanimous.
A decision on each case presented to this Board must be issued Wifhin five (5) business days of the
presentation by the Authorized Employee. The Authorized Employee will communicate the |
decision of the Board to the employee who filed the complaint. If the Payroll Review Board cannot

reach a unanimous decision, the disputed claim may be presented to a mutually agreeable third

King County Police Officers Guild — King County Sheriff”s Office
29000303 :
Effective through December 31, 2004
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person, who need not be an arbitrator, for a decision. If the Payroll Review Board is unable to agree

on a third person, the winner of a coin toss will select the third person.

4. The remedies afforded in paragraphs 2 and 3 do not apply if there is a bona fide dispute

concerning the underlying pay.

5. Collective Bargaining Agreement: The Payroll Review Process is separate from and not

subject to the grievance process outlined in the collective bargaining agreements covering the
employees represented by the KCPOG. Matters submitted to the Payroll Review Board may not be
submitted to the collective bargaining agreement grievance process. Disputes arising out of the
collective bargaining agreement, that meet the contractual definition of a “grievance”, remain

subject to the contractual grievance process.

6. Field Training Officer (FT'O) compensation: The parties agree to change Article 7

Section 14 of the 2003-2004 collective bargaining agreement between King County and the
KCPOG, representing commissioned employees, to read as follows: For each day an FTO trains a
recruit, the FTO will receive as compensation either one hour of straight time pay or one hour of
vacation time. A request for FTO compensation must be submitted in the same manner as a request
for overtime pay. In each submittal for FTO compensation, the FTO must specify whether s/he
wants to receive an additional hour of straight time pay or an hour of vacation time. Sergeants- who
are assigned as the Precinct Phase 2 FTO Sergeant on a full time basis will receive two and one half
(2 1/2) percent above Step 3 of the Sergeant's pay range while so assigned. When applicable, FTOs

will collect patrol pay simultaneously with FTO compensation.

7. This agreement, along with the collective bargaining agreements as modified by this
agreement, and the MOU making changes to Addendum A-hourly premiums (dated April 25,
2003), constitute the full and complete agreement between the parties with respect to payment of
wages in the KCSO, and a payroll dispute resolution process in the KCSO.

King County Police Officers Guild - King County Sheriff’s Office
29000303

Effective through December 31, 2004

Page 3 of 4



14783

8. This agreement is effective from the date of the last signature below through December 31,
2004.

9. This agreement is contingent upon ratification of this agreement by the King County
Council, and upon adoption by the King County Council and the King County Superior Court of
the settlement agreement in Covey, et al v. King County, King County Superior Court Cause No.
02-2-08317-0 SEA.

Fo ing nty:

DAY A 242003
RomSims; King Cotnty Executive ~ Date

For King County Police Officers’ Guild:

66-(2 ¢

@Eg@, ﬁ‘l‘ésident _ Date

King County Police Officers Guild — King County Sherif’s Office
29000303

Effective through December 31, 2004
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